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INTEGRATING SDG 4 INTO
BUSINESS®°

Relevant, equitable, and affordable education is widely recognized as a critical factor in ending extreme
poverty and enabling economic development. Providing relevant professional education and skills is at
the heart of the profession and its capacity building efforts. Currently, the profession is:

Working towards meeting the global demand for accountants with a range of skills — both technical
and leadership, business, and entrepreneurship-related skills.

Providing continuing professional education — Training, support - to accountants throughout their
careers. Presently focusing on helping them maintain relevance and a positive contribution towards
businesses sustainable outcomes.

Finding innovative ways to create opportunities for those with talent and ability

Identifying innovative ways to contribute to societal goals, such as increasing financial literacy.
Improving financial literacy is key to broadening access to financial services which is a key requirement
in many SDGs namely SDG 1, SDG 2, SDG 5, SDG 8 and SDG 9.

Taking steps to understand and remove any gender-based constraints within the educational systems
that deter women from entering the profession.

Some of the initiatives taken so far are as under:

To support Singapore’s Skills Future initiative, the Association of Chartered Certified Accountants
(ACCA)andthe Institute of Singapore Chartered Accountants partnered to provide more opportunities
to those who aspire to become accountants and meet the evolving needs of the profession by offering
high-quality education and training for students from institutes of technical education, polytechnics,
and universities as well as mid-career professionals.

YES Bank, the Bombay Stock Exchange (BSE), and the Institute of Chartered Accountants of India
(ICAl) partnered to improve financial literacy by offering financial literacy camps in YES pan-India
branches.

The AICPA’s financial literacy initiatives include 360 Degrees of Financial Literacy and Feed the Pig.

CPA Canada offers free financial education to various audiences, including children and seniors, with
more than 1,200 community events across Canada each year to enhance the financial literacy of all
Canadians.

MAPPING WITH BUSINESS
RESPONSIBILITY AND
SUSTAINABILITY REPORT®

The following disclosures as per Business Responsibility and Sustainability Report relate to SDG 4 -
SECTION A: GENERAL DISCLOSURES

Point No. 25. (a) Total amount spent on CSR for the financial year (in Rs.)

% Source: https://www.ifac.org/system/files/publications/files/The-2030-Agenda-for-Sustainable-Development-A-Snap-
shot-of-the-Accountancy-Professions-Contribution-2016_0.pdf
61 Source : http://www.mca.gov.in/Ministry/pdf/BRR_11082020.pdf


https://www.ifac.org/system/files/publications/files/The-2030-Agenda-for-Sustainable-Development-A-Snapshot-of-the-Accountancy-Professions-Contribution-2016_0.pdf
https://www.ifac.org/system/files/publications/files/The-2030-Agenda-for-Sustainable-Development-A-Snapshot-of-the-Accountancy-Professions-Contribution-2016_0.pdf
http://www.mca.gov.in/Ministry/pdf/BRR_11082020.pdf
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(b) Amount spent in local area (in Rs.)

(c) Manner in which the amount spent during the financial year as detailed below:
(Educational Sector Projects will be relevant)
Point No. 30. Overview of the company’s high priority responsible business conduct issues.

SECTION C: PRINCIPLE WISE PERFORMANCE DISCLOSURE

Principle 3: Businesses should respect and promote the well-being of all employees, including those
in their value chains

Essential Indicators
Point No. 4. Number of Complaints made by employees and workmen: With respect to Child Labour.
Point No. 6. Assessments for the year: Child labour (% of your plants and offices that were assessed).

Point No. 9. a. Details of training to employees and workmen (% to total no. of employees/workmen in
the category)

b. Details of training imparted to the differently abled employees and workmen (% to total no. of
differently abled employees/workmen in the category)

Leadership Indicators

Point No. 2. Provide the corrective actions taken for children/adolescents identified as employed in your
establishments and value chain.

Point No. 7. Details on assessment of value chain partners: Child Labour (% of value chain partners (by
value of business done with such partners) that were assessed).

PRINCIPLE 8 BUSINESSES SHOULD PROMOTE INCLUSIVE GROWTH AND EQUITABLE
DEVELOPMENT

Essential Indicators

Point No. 1. Details of Social Impact Assessments (SIA) undertaken by the company for projects in the
current Financial Year.

Point No. 3. Provide the following information on CSR projects undertaken by your company in designated
aspirational districts as identified by government bodies

Leadership Indicators

Point No. 1. Provide details of actions taken to mitigate any negative social impacts identified in the
Social Impact Assessments.

Point No. 4. Details of beneficiaries of CSR Projects

PRINCIPLE 9 BUSINESSES SHOULD ENGAGE WITH AND PROVIDE VALUE TO THEIR
CONSUMERS IN A RESPONSIBLE MANNER

Essential Indicator

Point No. 2. % of products and services (by turnover) of your business carrying information about:
e Environmental and social parameters relevant to the product

e Safe and responsible usage

e Recycling and safe disposal

Leadership Indicator

Point No. 2. Steps taken to inform and educate consumers, especially vulnerable and marginalised
consumers, about safe and responsible usage of products and services.
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MAPPING WITH GRI DISCLOSURES®?

SDG 4 | Available Business Disclosures Unit GRI Stan-
Target dard
4.3, 4.4, | Average hours of training that the organization’s employees have | Hours 404-1
4.5 undertaken during the reporting period, by:
i. Gender
ii. Employee category

MAPPING WITH WORLD ECONOMIC
FORUM - METRICS FOR MEASURING
STAKEHOLDER CAPITALISM®®

Pillar 1 Principles of Governance
Ethical Anti-corruption
behaviour

Total percentage of governance body members, employees and business
partners who have received training on the organization’s anti-corruption
policies and procedures, broken down by region.

Pillar 3 People: Core Metrics and Disclosures
Skills for the Training provided
future

1. Average hours of training per person that the organization’s employees have
undertaken during the reporting period, by gender and employee category (total
number of hours of training provided to employees divided by the number of
employees).

2. Average training and development expenditure per full time employee (total
cost of training provided to employees / the number of employees).

Expanded Metrics and Disclosures

Number of unfilled skilled positions
1. Number of unfilled skilled positions.

2. Percentage of unfilled skilled positions for which the company will hire unskilled
candidates and train them.

Monetized impacts of training — Incr rnin it result of trainin
intervention

1. Investment in training as a percentage (%) of payroll.

2. Effectiveness of the training and development through increased revenue,
productivity gains, employee engagement and/or internal hire rates.

62 Source: https://www.globalreporting.org/media/lbvnxb15/mapping-sdgs-gri-update-march.pdf
& Source: http://www3.weforum.org/docs/WEF_IBC_Measuring_Stakeholder_Capitalism_Report_2020.pdf


https://www.globalreporting.org/media/lbvnxb15/mapping-sdgs-gri-update-march.pdf
http://www3.weforum.org/docs/WEF_IBC_Measuring_Stakeholder_Capitalism_Report_2020.pdf
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CORPORATE INITIATIVES ON SDG 4

Company Name Source Description

B
S

=

Reliance Industries Annual 2 lakh underprivileged children were
Limited®* Report provided with quality education
2019-20

e 43,000 students and over 1,000 teachers
empowered digital classrooms

e 12,776 Dhirubhai Ambani Scholarships
disbursed

e 15,645 students enrolled in 14 Reliance
Foundation Schools

IN

Wipro® Annual e Supported 132 organizations working
Report towards systemic reforms in school
2019-20 education through 198 educational
projects and initiatives across 29 states

e Nearly 42,000 children from
underprivileged communities benefited
from our 22 education projects in 8
states through our community program

e Supported the educational and the
educational and rehabilitative needs
of over 7,200 underprivileged children
with disabilities, through 16 projects in
6 states

Iw

Infosys®® Annual e Infosys Foundation in collaboration with
Report Avanti Fellows has helped over 40,000
2019-20 students

e Over 50% of Avanti students have been
clearing the IIT JEE and NEET every year

e Through Pathfinders Institute trained
700 teachers who are projected to
reach 30,000 students with their newly
acquired skills

Sources:

8 https://www.ril.com/getattachment/299caec5-2e8a-43b7-8f70-d633a150d07e/AnnualReport_2019-20.aspx

® https://www.wipro.com/content/dam/nexus/en/investor/annual-reports/2019-2020/wipro-interactive-annual-
report-2019-2020.pdf

% https://www.infosys.com/investors/reports-filings/annual-report/annual/documents/infosys-ar-20.pdf


https://www.ril.com/getattachment/299caec5-2e8a-43b7-8f70-d633a150d07e/AnnualReport_2019-20.aspx
https://www.wipro.com/content/dam/nexus/en/investor/annual-reports/2019-2020/wipro-interactive-annual-report-2019-2020.pdf
https://www.wipro.com/content/dam/nexus/en/investor/annual-reports/2019-2020/wipro-interactive-annual-report-2019-2020.pdf
https://www.infosys.com/investors/reports-filings/annual-report/annual/documents/infosys-ar-20.pdf
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4 Tata Steel®’ Annual e 700+ children covered under Masti Ki
Report Pathshala
2019-20 e 25% of the government schools in
Keonjhar reached, covering around
5,900 school management committee
members,
e Over 2,00,000 children’s lives impacted
throughthe Thousand Schools Programme
e 10,000 children through Learning
Enrichment Programme centres and 2,500
children through non-residential bridge
courses under the district saturation
model (Keonjhar, Odisha)
5 Hindustan Zinc Limited®® Integrated e Vedanta Bal Chetna Anganwadi & Child
Annual care Project (KHUSHI Project)
Report_ e Brownfield & Greenfield Nandghar
2019-20
e Shiksha Sambal Project
e Rural education Programme & Company
run School
e Jeevan tarang Zinc ke sang
6 HDFC Bank®? Integrated e 202 Lakh+ Students benefited directly
Annual and indirectly.
Report. e 2.62 Lakh+ Schools outreached.
2019-20
e 19.6 Lakh Teachers trained across 28
states/UTs.
Sources:

7 https://www.tatasteel.com/media/12381/tata-steel-ir.pdf

8 https://www.hzlindia.com/E-Annual-Report/pdf/HZL_IR_19 20.pdf
 https://www.hdfcbank.com/content/api/contentstream-id/723fb80a-2dde-42a3-9793-7aelbe57c87f/1bcf4f2c-17cc-4759-
9081-dcc0f5beeb60?


https://www.tatasteel.com/media/12381/tata-steel-ir.pdf
https://www.hzlindia.com/E-Annual-Report/pdf/HZL_IR_19_20.pdf
https://www.hdfcbank.com/content/api/contentstream-id/723fb80a-2dde-42a3-9793-7ae1be57c87f/1bcf4f2c-17cc-4759-9081-dcc0f5beeb60?
https://www.hdfcbank.com/content/api/contentstream-id/723fb80a-2dde-42a3-9793-7ae1be57c87f/1bcf4f2c-17cc-4759-9081-dcc0f5beeb60?
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To achieve gender equality and empower all women and girls

Women and girls represent half of the world’s population and therefore also half of its potential. Still
they remain underrepresented among political and business leadership.

Gender inequality persists everywhere and stagnates social progress. Gender equality is a
fundamental human right. Advancing gender equality is critical to all areas of a healthy society, from
reducing poverty to promoting the health, education, protection and the well-being of girls and
boys.

Disadvantages in education translate into lack of access to skills and limited opportunities in the
labour market. The full participation of women in labour forces would add percentage points to most
national growth rates— double digits in many cases.

International commitments to advance gender equality have brought about improvements in some
areas. Child marriage and female genital mutilation (FGM) have declined in recent years, and
women’s representation in the political arena is higher than ever before.

Worldwide, 35 per cent of women between 15-49 years of age have experienced physical and/
or sexual intimate partner violence or non-partner sexual violence. 1 in 3 girls aged 15-19 have
experienced some form of female genital mutilation/cutting in the 30 countries in Africa and the
Middle East, where the harmful practice is most common with a high risk of prolonged bleeding,
infection (including HIV), childbirth complications, infertility and death.

The COVID-19 lockdown further caused domestic violence to increase in many countries, showing
the critical importance of social protection for women and girls.
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FACTS AND FIGURES”

Globally, 750 million women and girls were married before the age of 18 and at least 200 million
women and girls in 30 countries have undergone female genital mutilation (FGM).

o Therates of girls between 15-19 who are subjected to female genital mutilation (FGM) in the 30 countries
where the practice is concentrated have dropped from 1 in 2 girls in 2000 to 1 in 3 girls by 2017.

e In 18 countries, husbands can legally prevent their wives from working; in 39 countries, daughters
and sons do not have equal inheritance rights; and 49 countries lack laws protecting women from
domestic violence.

e In 20177, itis found that one in five women and girls, including 19 per cent of women and girls aged
15 to 49, have experienced physical and/or sexual violence by an intimate partner within the last 12
months. Yet, 49 countries have no laws that specifically protect women from such violence.

¢ While women have made importantinroads into political office across the world, their representation
in national parliaments at 23.7 per cent is still far from parity.

* In 46 countries, women now hold more than 30 per cent of seats in national parliament in at least
one chamber.

e Only 52 per cent of women married or in a union freely make their own decisions about sexual
relations, contraceptive use and health care.

e Globally, women are just 13 per cent of agricultural land holders.

e Women in Northern Africa hold less than one in five paid jobs in the non-agricultural sector. The
proportion of women in paid employment outside the agriculture sector has increased from 35 per
cent in 1990 to 41 per cent in 2015.

e Asper Global Gender Gap Report 202072, more than 100 countries have taken action to track budget
allocations for gender equality.

e In Southern Asia, a girl’s risk of marrying in childhood has dropped by over 40per cent since 200072.
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Image Source: https://www.un.org/sustainabledevelopment/wp-content/uploads/2019/07/E_Infographic_05.pdf

70 Source: https://www.un.org/sustainabledevelopment/gender-equality/

"L Source: https://www.unicef.org/publications/files/Violence_in_the_lives_of children_and_adolescents.pdf
2 Source: http://www3.weforum.org/docs/WEF_GGGR_2020.pdf

3 Source: https://www.unicef.org/media/files/Child_Marriage_Report_7_17_LR..pdf


https://www.unicef.org/press-releases/27-million-children-out-school-conflict-zones
https://www.unicef.org/media/files/FGMC_2016_brochure_final_UNICEF_SPREAD.pdf
https://undocs.org/E/2017/66
https://www.unicef.org/publications/files/Violence_in_the_lives_of_children_and_adolescents.pdf
https://undocs.org/E/2017/66
https://www.unwomen.org/~/media/headquarters/attachments/sections/library/publications/2013/12/un%20womenlgthembriefuswebrev2%20pdf.ashx
https://undocs.org/E/2017/66
https://www.empowerwomen.org/-/media/files/un%20women/empowerwomen/resources/hlp%20briefs/unhlp%20full%20report.pdf?la=en
http://www.fao.org/3/am307e/am307e00.pdf
http://www.fao.org/3/am307e/am307e00.pdf
http://www3.weforum.org/docs/WEF_GGGR_2020.pdf
https://www.unicef.org/media/files/Child_Marriage_Report_7_17_LR..pdf
https://www.un.org/sustainabledevelopment/wp-content/uploads/2019/07/E_Infographic_05.pdf
https://www.un.org/sustainabledevelopment/gender-equality/
https://www.unicef.org/publications/files/Violence_in_the_lives_of_children_and_adolescents.pdf
http://www3.weforum.org/docs/WEF_GGGR_2020.pdf
https://www.unicef.org/media/files/Child_Marriage_Report_7_17_LR..pdf
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UN SDG 5 TARGETS AND

INDICATORS”

SDG 5 Target

5.1 End all forms of discrimination against all women
and girls everywhere.

Relevant Indicator(s)

5.1.1 Whether or not legal frameworks are in
place to promote, enforce and monitor equality
and non-discrimination on the basis of sex.

5.2 Eliminate all forms of violence against all women
and girls in the public and private spheres, including
trafficking and sexual and other types of exploitation.

5.2.1 Proportion of ever-partnered women
and girls aged 15 years and older subjected
to physical, sexual or psychological violence
by a current or former intimate partner in the
previous 12 months, by form of violence and by
age.

5.2.2 Proportion of women and girls aged 15
years and older subjected to sexual violence
by persons other than an intimate partner in
the previous 12 months, by age and place of
occurrence.

5.3 Eliminate all harmful practices, such as child, early
and forced marriage and female genital mutilation.

5.3.1 Proportion of women aged 20-24 years
who were married or in a union before age 15
and before age 18.

5.3.2 Proportion of girls and women aged 15-
49 years who have undergone female genital
mutilation/cutting, by age.

5.4 Recognize and value unpaid care and domestic
work through the provision of public services,
infrastructure and social protection policies and
the promotion of shared responsibility within the
household and the family as nationally appropriate.

5.4.1 Proportion of time spent on unpaid
domesticand care work, by sex, age and location.

5.5 Ensure women’s full and effective participation
and equal opportunities for leadership at all levels
of decision-making in political, economic and public
life.

5.5.1 Proportion of seats held by women in
national parliaments and local governments.

5.5.2 Proportion of women in managerial
positions.

5.6 Ensure universal access to sexual and
reproductive health and reproductive rights as
agreed in accordance with the Programme of Action
of the International Conference on Population and
Development and the Beijing Platform for action and
the outcome documents of their review conferences.

5.6.1 Proportion of women aged 15-49 years
who make their own informed decisions
regarding sexual relations, contraceptive use
and reproductive health care.

5.6.2 Number of countries with laws and
regulations that guarantee full and equal access
to women and men aged 15 years and older to
sexual and reproductive health care, information
and education.

74 Source: https://unstats.un.org/sdgs/indicators/Global%20Indicator%20Framework%20after%202020%20review_Eng.pdf


https://unstats.un.org/sdgs/indicators/Global%20Indicator%20Framework%20after%202020%20review_Eng.pdf
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5.a Undertake reforms to give women equal
rights to economic resources, as well as access to
ownership and control over land and other forms of
property, financial services, inheritance and natural
resources, in accordance with national laws.

5.a.1 (a) Proportion of total agricultural
population with ownership or secure rights
over agricultural land, by sex; and

(b) share of women among owners or rights-
bearers of agricultural land, by type of tenure.

5.a.2 Proportion of countries where the
legal framework (including customary law)
guarantees women’s equal rights to land
ownership and/or control.

5.b Enhance the use of enabling technology,
in particular information and communications
technology, to promote the empowerment of
women.

5.b.1 Proportion of individuals who own a
mobile telephone, by sex.

5.c Adopt and strengthen sound policies and
enforceable legislation for the promotion of gender
equality and the empowerment of all women and
girls at all levels.

5.c.1 Proportion of countries with systems to
track and make public allocations for gender
equality and women’s empowerment.

IMPACT OF COVID 197°

As per “Policy Brief: The impact of Covid -19 on Women” released by United Nations in April 2020,
across every sphere, from health to the economy, security to social protection, the impacts of
COVID-19 are exacerbated for women and girls simply by virtue of their sex especially by those who
earn less, save less, hold insecure jobs or live close to poverty. The health of women is adversely
impacted through the reallocation of resources and priorities, including sexual and reproductive
health services.

There have been exponential increase in violence against women, particularly domestic violence and
unpaid care work. Women already spend three times as many hours on unpaid care work at home
as men. School and daycare closures require parents, especially women, to care more for children
and facilitate their learning at home. Reports from several countries suggest that domestic violence
against women and children has risen during the global lockdown.

All of these impacts are further amplified in contexts of fragility, conflict, and emergencies where
social cohesion is already undermined and institutional capacity and services are limited.

Itis crucial that all national responses place women and girls - their inclusion, representation, rights,
social and economic outcomes, equality and protection - at their centre if they are to have the
necessary impacts. This is not just about rectifying long-standing inequalities but also about building
a more just and resilient world. It is in the interests of not only women and girls but also boys and
men. Women will be the hardest hit by this pandemic but they will also be the backbone of recovery
in communities.

75> Source: https://www.un.org/sites/un2.un.org/files/policy_brief_on_covid_impact_on_women_9_apr_2020_updated.pdf


https://www.un.org/sites/un2.un.org/files/policy_brief_on_covid_impact_on_women_9_apr_2020_updated.pdf
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MAPPING WITH OTHER SDGS

SDG 5 is interconnected to majority of other SDGs as depicted and listed below-

Goal 1 End poverty in all its forms everywhere

P =
Goal 2 End hunger, achieve food security and improved nutrition and promote
sustainable agriculture.

> —~
Goal 3 Ensure healthy lives and promote well-being for all at all ages

> .
Goal 4 Ensure inclusive and equitable quality education and promote lifelong
learning opportunities for all

> .
Goal 6 Ensure availability and sustainable management of water and sanitation
for all

> —~
Goal 7 Ensure access to affordable, reliable, sustainable and modern energy for
all

' .
Goal 8 Promote sustained, inclusive and sustainable economic growth, full and
productive employment and decent work for all

> “
Goal 10 Reduce inequalities within and among countries

- <
Goal 11 Make cities and human settlements inclusive, safe, resilient and
sustainable

-l S
Goal 12 Ensure sustainable consumption and production patterns

> —~

Goal 13 Take urgent action to combat climate change and its impacts Goal

b
d Goal 15 Protect, restore and promote sustainable use of terrestrial ecosystem:
sustainably manage forests, combat desertification, and halt and reverse land
degradation and halt biodiversity loss.
- —

Goal 16 Promote peaceful and inclusive societies for sustainable development,
provide access to justice for all and build effective, accountable and inclusive

institutions at all levels.
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GOAL 5 IS CLOSELY INTERRELATED WITH MANY OTHER GOALS

AS BELOW

Goal 1: No Poverty

which seeks to ensure that all men and

women have equal rights and access to
economic resources and basic services

Goal 3: Good Health and Well-being
that aims to provide better facilities for maternal relief

Goal 6: Clean Water and Sanitation
aiming to provide sanitation and
hygiene to women and girls

Goal 8: Decent Work and Economic Growth
which aims to provide productive and

decent job opportunities, helping enhance

the economic condition of women

which aims to provide access to safe, affordable,
accessible and sustainable transport systems for
all, with special attention to the needs of women

Goal 13: Climate Action
which focusses on climate change mitigation,
adaptation, impact reduction and early warning

that aims to double agricultural productivity,
particularly of women farmers

Goal 4: Quality Education
that seeks to ensure inclusive and
equitable quality education

that ensures access to clean and affordable
cooking fuel, consequently improving the health
of women working in the domestic environment

Goal 10: Reduced Inequalities
aiming to empower and promote the social,
economic and political inclusion of women

Goal 12: Sustainable Consumption
and Production

which aims at sustainable domestic
material consumption

Goal 15: Life on Land

which aims at conservation, restoration
and sustainable use of terrestrial and
inland freshwater ecosystems

Goal 16: Peace, Justice and Strong Institutions
to ensure peace and justice- elemental in eliminating violence against women

Image Source: https://in.one.un.org/wp-content/uploads/2018/12/SDX-Index-India-21-12-2018.pdf


https://in.one.un.org/wp-content/uploads/2018/12/SDX-Index-India-21-12-2018.pdf
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PROGRESS REPORT 20207¢

The commitments to advancing gender equality have brought about improvements in some areas, but
the promise of a world in which every woman and girl enjoys full gender equality and all legal, social and
economic barriers to their empowerment have been removed, remains unfulfilled.

As per data as of April 2019-

e one in five young women aged 20 to 24 years around the world were married in childhood, down
from one in four in 2004 and the highest value in sub-Saharan Africa, with more than one in three
young women.

e at least 200 million girls and women had been subjected to female genital mutilation from the
31 countries where the practice is concentrated. 28% of managerial positions in the world were
occupied by women (a small increase from 25% in 2000).

e women represented 39% of the world’s workers and half of the world’s working-age population.

e among the 75 countries with data, countries have in place, on average, 73% of the laws and
regulations needed to guarantee full and equal access to sexual and reproductive health and rights.

e on average, countries achieved 87% of enabling laws and regulations for HIV counselling and test
services; 91% for HIV treatment and care services; and 96% for HIV confidentiality.

As per data as of 2018 -
e mobile phone ownership among men was on average 6.8 percentage point higher than for women.

e only 55% of married or in-union women aged 15 to 49 make their own decisions regarding sexual
and reproductive health and rights, ranging from less than 40% in Central and Western Africa to
nearly 80% in some countries in Europe, Southeastern Asia, and Latin America and the Caribbean.

PROGRESS CHART 20207

Using baseline year around 2010, the progress chart 2020 shows fair progress in the world (but acceler-
ation needed) for two indicators of SDG 5 namely, eliminate child marriage and ensure women'’s full par-
ticipation and equal opportunities in national parliaments. However, in Eastern and South-Eastern Asia
and developed countries substantial increase is noticed in women participation and opportunities in na-
tional parliaments. The progress for eliminating child marriage could not be tracked due to insufficient
data for Eastern and South-Eastern Asia, Latin America and the Caribbean and Developed countries.

Goal 5 | Achieve gender equality and empower all women and girls
— J—

\ 7/
Eliminate child marriage Q\ ”\>
Ensure women's full participation and equal N WA "‘\
opportunities in national parliaments '\ (\ . Q
Legend
Trend (colour and arrow, arrowhead) Current level
\ / \ / \ W W W
=k Substantial progress/on track A Limited or no progress .‘ .‘ .‘ .C ‘ \>C .‘ \>C § \E § \?:\
Fair progress but acceleration needed o Deterioration Target met Close to Moderate Far from Very far Insufficient
or almost target distance target from target data

met to target

76 Source: https://sustainabledevelopment.un.org/content/documents/26158Final_SG_SDG_Progress_Report_14052020.pdf
7Source: https://unstats.un.org/sdgs/report/2020/progress-chart-2020.pdf


https://sustainabledevelopment.un.org/content/documents/26158Final_SG_SDG_Progress_Report_14052020.pdf
https://unstats.un.org/sdgs/report/2020/progress-chart-2020.pdf
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NIF INDICATORS ON SDG 578

GOAL 5: GENDER EQUALITY
Relevant UN Target

Sex Ratio at Birth

5.1: End all forms of discrimination against all women and girls
everywhere

Relevant UN Indicators

NA

Relevant NIF Indicator

5.1.3: Sex Ratio at Birth

Indicator Interpretation

Higher value means higher performance (+)

GOAL 5: GENDER EQUALITY

Female to male ratio of average wage/salary earnings received

during the preceding calendar month among regular wage salaried

employees (rural+urban)

Relevant UN Target 5.1: End all forms of discrimination against all women and girls
everywhere

Relevant UN Indicators NA

Relevant NIF Indicator NA

Indicator Interpretation

Higher value means higher performance (+)

GOAL 5: GENDER EQUALITY
Relevant UN Target

Rate of Crimes Against Women Per 100,000 Female Population

5.1: End all forms of discrimination against all women and girls
everywhere

Relevant UN Indicators

NA

Relevant NIF Indicator

5.1.1: Rate of crimes against women per 100,000 female population

Indicator Interpretation

Higher value means lower performance (-)

GOAL 5: GENDER EQUALITY

Percentage of ever married women aged 15 - 49 years who have

Relevant UN Target

ever experienced spousal violence

5.2: Eliminate all forms of violence against all women and girls in
the public and private spheres, including trafficking and sexual and
other types of exploitation.

Relevant UN Indicator

5.2.1: Proportion of ever-partnered women and girls aged 15 years
and older subjected to physical, sexual or psychological violence by
a current or former intimate partner in the previous 12 months, by
form of violence and by age.

Relevant NIF Indicators

5.2.6: Percentage of currently partnered girls and women aged 15-
49 years who have experienced physical and / or sexual violence by
their current intimate partner in the last 12 months.

Indicator Interpretation

Higher value means lower performance (-)

GOAL 5: GENDER EQUALITY

Proportion of sexual crime against girl children to total crime

Relevant UN Target

against children during the calendar year

5.2: Eliminate all forms of violence against all women and girls in
the public and private spheres, including trafficking and sexual and
other types of exploitation.

78 Source: https://sdgindiaindex.niti.gov.in/assets/Files/SDG%20Index%20Data%202019.zip
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Relevant UN Indicators

NA

Relevant NIF Indicator

5.2.4: Proportion of sexual crime against girl children to total crime
against children during the calendar year.

Indicator Interpretation

Higher value means lower performance (-)

GOAL 5: GENDER EQUALITY

Percentage of seats won by women in the general elections to

state legislative assembly

Relevant UN Target

5.5: Ensure women’s full and effective participation and equal
opportunities for leadership at all levels of decision-making in
political, economic and public life

Relevant UN Indicator

5.5.1: Proportion of seats held by women in
(a) national parliaments and
(b) local Governments

Relevant NIF Indicator

5.5.1: Proportion of seats held by women in national Parliament,
State Legislation and Local Self Government

Indicator Interpretation

Higher value means higher performance (+)

GOAL 5: GENDER EQUALITY

Relevant UN Target

Female labour force participation rate (LFPR)

5.5: Ensure women’s full and effective participation and equal
opportunities for leadership at all levels of decision-making in
political, economic and public life

Relevant UN Indicators

NA

Relevant NIF Indicator

NA

Indicator Interpretation

Higher value means higher performance (+)

GOAL 5: GENDER EQUALITY

Operational land holdings - gender wise

Relevant UN Target

5.a: Undertake reforms to give women equal rights to economic
resources, as well as access to ownership and control over land and
other forms of property, financial services, inheritance and natural
resources, in accordance with national laws.

Relevant UN Indicators

5.a.1: (a) Proportion of total agricultural population with ownership
or secure rights over agricultural land, by sex; and

(b) share of women among owners or rights-bearers of
agricultural land, by type of tenure.
5.a.2: Proportion of countries where the legal framework (including
customary law) guarantees women’s equal rights to land ownership
and/or control.

Relevant NIF Indicator

5.a.1: Operational land holdings - gender wise

Indicator Interpretation

Higher value means higher performance (+)
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GOVERNMENT INITIATIVES”

Our country is committed, both constitutionally and through its policies, to achieving gender equality in
all spheres of life.

To further efforts towards this goal, government has launched several national level schemes and pro-
grammes as under:

e The Beti Bachao Beti Padhao, campaign aims to ensure girls are born, nurtured and educated without
discrimination to become empowered citizens of this country.

e Schemes like Sukanya Samridhi Yojana and the Janani Suraksha Yojana ensure the well-being and
prosperity of the girl child and the mother.

e Under the MUDRA initiative, financial assistance is provided to female entrepreneurs.
e One Stop Centre aims to ensure the safety and integrity of women.

e Pradhan Mantri Ujjwala Yojana (PMUY) is aimed at safeguarding the health of rural women by
providing them clean- cooking fuel.

e “National Policy for the Empowerment of Women” which draws momentary help to women.

e “Mission Indradhanush” for covering partially and unvaccinated children.

PERFORMANCE MONITORING SDG
INDIA INDEX ON SDG 5°%°

To measure India’s performance towards the Goal of Gender Equality, eight national-level indicators
have been identified, which capture four out of the nine SDG targets for 2030 outlined under this Goal.
These indicators have been selected based on the availability of data at the sub-national level and to
ensure comparability across States and UTs.

Goal 5 Index Score
SDG Index Score for Goal 5 ranges between 26 and 52 for States and between 27 and 53 for UTs.

Himachal Pradesh, and Jammu & Kashmir and Ladakh are the top performers among States and UTs,
respectively. Himachal Pradesh and Kerala among the States, and Jammu & Kashmir and Ladakh among
the UTs belong to the category of Performers (with Index score greater than or equal to 50 and less than
65). All other States and UTs fell behind in the Aspirants category (with Index score less than 50).

79 Source: https://in.one.un.org/wp-content/uploads/2018/12/SDX-Index-India-21-12-2018.pdf
8 Source: https://niti.gov.in/sites/default/files/SDG-India-Index-2.0_27-Dec.pdf
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INTEGRATING SDG 5 INTO BUSINESS

Various initiatives can be taken to champion diversity in accountancy and business, create partnerships
to increase the number of women both in accountancy and finance, as well as in broader finance and
business leadership roles. A number of international/national associations and forums including the
International Federation of Women Accountants, the Association of Women Accountants, Ghana, and
the Society of Women Accountants, Nigeria allows members to interact and support each other.

List of initiatives taken by various organisations include:

e The Institute of Chartered Accountants of India has created a Portal for Women Members to
empower women members and assist the Institute in formulating and implementing plans, policies,
and programs to support the development of its members.

e The Institute of Management Accountants and Pace University (US) co- sponsored program for
continuing education that would bring together women with varying years of experience and from
different industries for career and technical discussions.

e AICPA’'s Women’s Initiatives Executive Committee Nandy skill building programs in business
development, mentoring, networking, and client service.

e ACCA’s Women in Finance initiative promotes the value of women in senior roles in business and
accountancy as part of their wider diversity agenda.

e |CAEW’s Boardroom Diversity portal provides the latest research, reports, articles, and guides on
legal and regulatory initiatives in the UK and around the world to increase representation and
diversity on corporate boards.

MAPPING WITH BUSINESS
RESPONSIBILITY AND
SUSTAINABILITY REPORTING®

The following disclosures of BRSR format relate to SDG 5 -

SECTION A: GENERAL DISCLOSURES — PART IV EMPLOYEES
Point No. 19. Details as at the end of Financial Year

a. Employees (including differently abled)

b. Differently abled Employees

c. Workmen (including differently abled)

d. Differently abled workmen

(Each of these further divided into Permanent, Other than Permanent, for Workmen furthermore
divided into Skilled, Semi-skilled, Unskilled)

- Number and percentage of Male, Female and Other in each of the category.
Point No. 20. Participation/Inclusion/Representation of women (including differently abled):
e Board of Directors

¢ Key Management Personnel

81 Source: http://www.mca.gov.in/Ministry/pdf/BRR_11082020.pdf
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- Total, No. and % of Females (including differently abled) and of females being differently abled persons.
Point No. 25. Manner in which the amount spent during the financial year as detailed below:
(3) Sector in which the project is covered — Being for Women Empowerment

Point No. 30. Overview of the company’s high priority responsible business conduct issues

PRINCIPLE 3 Businesses should respect and promote the well-being of all employees, including those
in their value chains

Essential Indicators

Point No. 1. a. Details of measures for the well-being of employees (including differently abled)
b. Details of welfare measures for differently abled employees

c. Details of welfare measures for workmen (including differently abled)

d. Details of welfare measures for differently abled workmen -Number and percentage covered by
Health insurance, Accident insurance, Maternity benefits, Paternity Benefits, Day Care facilities.

- Category being Permanent and Other than Permanent, both being further divided into Male, Female
and Other.

Point No. 3. Is there a mechanism available to receive and redress grievances for the following categories
of employees and workmen? Permanent Workmen, Other than Permanent Workmen

- Permanent Employees, Other than Permanent Employees

Point No. 4. Number of Complaints made by employees and workmen

e with respect to Sexual Harassment, Working Conditions, Health and Safety,

e Discrimination at workplace, Child Labour, Forced Labour/Involuntary Labour
e Wages. Other

Point No. 6. Assessments for the year for Child Labour, Forced Labour/Involuntary Labour, Health and
Safety practices, Sexual Harassment

Point No. 7. a. Details of employees and workmen in terms of minimum wages paid
b. Details of differently abled employees and workmen in terms of minimum wages paid

e Number and percentage of Male, Female amd Other paid equal to minimum wage and more than
minimum wage

Point No. 9. a. Details of training to employees and workmen

b. Details of training imparted to the differently abled employees and workmen (Number and percentage
of Male, Female and Other for Health and safety measures and On Skill up gradation)

Leadership Indicators

Point No. 4. Provide the actions taken to prevent adverse consequences to the complainant in
discrimination and harassment cases.

Point No. 7. Details on assessment of value chain partners in percentage with respect to Sexual
Harassment, Working Conditions, Health and Safety, Discrimination at workplace, Child Labour, Forced
Labour/Involuntary Labour, Wages and Other.

PRINCIPLE 4 Businesses should respect the interests of and be responsive to all its stakeholders

Essential Indicators

Point No. 1. List stakeholder groups identified as key for your company as described in Section B, Q. 9,

2L
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and the frequency of engagement with each stakeholder group with respect to -
- Whether identified as Vulnerable & Marginalized Group

- Channels of communication,

- Frequency (Annually/ Half yearly/ Quarterly),

- Whether environment and social issues discussed.

Leadership Indicators

Point No. 1. Provide details of instances of engagement with, and actions taken to, address the concerns
of vulnerable/marginalised stakeholder groups.

Point No. 2. Provide details of 3 instances as to how the inputs received from stakeholders were
incorporated into policies and activities of the company.

PRINCIPLE 5 Businesses should respect and promote human rights
Essential Indicators

Point No. 1 a. Percentage of employees and workmen that have been provided training on human rights
issues and policy(ies) of the company

b. Percentage of differently abled employees and workmen that have been provided training on human
rights issues and policy(ies) of the company

- For Permanent and Other than permanent

Point No. 2 a. Details of remuneration/salary/wages (including differently abled)

b. Details of remuneration/salary/wages of differently abled

- Board of Directors, Key Managerial Personnel, Employees other than BoD and KMP and Workmen
- Number and Average remuneration/salary/wages for Male, Female and Other

Point No. 3. Do you have a focal point (Individual/ Committee) responsible for addressing human rights
impacts or issues caused or contributed to by the business?

Point No. 4. Describe the internal mechanisms in place to redress grievances related to human rights
issues.

Point No. 5. Stakeholders groups covered by the grievance redressal mechanism for Human Rights issues
indicating

-Whether Vulnerable or Marginalized

-Whether covered by grievance redressal mechanisms covered by Human Rights issues

Point No. 6. Details of Human Rights related grievances with respect to

-Pending complaints at the beginning of the year

-Filed during the year

-Pending resolution at the end of year

Point No. 7. Do human rights requirements form part of your business agreements and contracts?
Leadership Indicators

Point No. 1. Details of a business process being modified / introduced as a result of addressing human
rights grievances/complaints.

Point No. 2. Details of the scope and coverage of any Human rights due-diligence conducted, including
in the value chain.
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PRINCIPLE 8 Businesses should promote inclusive growth and equitable development
Essential Indicators

Point No. 1. Details of Social Impact Assessments (SIA) undertaken by the company for projects with
respect to Social Impact Assessment been conducted by an independent external agency? results of the
Social Impact Assessment been communicated in public domain?

Point No. 4. Describe the mechanisms to receive and redress grievances of the community.
Leadership Indicators

Point No. 1. Provide details of actions taken to mitigate any negative social impacts identified in the
Social Impact Assessments.

Point No. 4. Details of beneficiaries of CSR Projects with respect to
- Number of persons benefitted from CSR Projects
- Percentage of beneficiaries from vulnerable and marginalised groups

- Names of vulnerable and marginalized groups

MAPPING WITH GRI DISCLOSURES?®?

SDG 5 Available Business Disclosures Unit GRI

Target Standard

5.1 When a significant proportion of employees are | Ratio of the entry | 202-1
compensated based on wages subject to minimum | level wage by
wage rules, report the relevant ratio of the entry level | gender

wage by gender at significant locations of operation to
the minimum wage

5.1 Whether a local minimum wage is absent or variable | $ currency 202-1
at significant locations of operation, by gender. In
circumstances in which different minimums can be
used as a reference, report which minimum wage is
being used

5.1 When a significant proportion of other workers | N/A 202-1
(excluding employees) performing the organization’s
activities are compensated based on wages subject
to minimum wage rules, describe the actions taken to
determine whether these workers are paid above the
minimum wage

5.1 Total number and rate of employee turnover during | Number and % 401-1
the reporting period, by age group, gender and region

5.1 Average hours of training that the organization’s | Hours 404-1
employees have undertaken during the reporting
period, by:

i Gender;

ii Employee category

5.1 Total number and rate of new employee hires during | Number and % 401-1
the reporting period, by age group, gender and region

82 Source: https://www.globalreporting.org/media/lbvnxb15/mapping-sdgs-gri-update-march.pdf
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5.1

Total number of employees that were entitled to
parental leave, by gender

Number of
employees

401-3

5.1

Total number of employees that took parental leave,
by gender

Number of
employees

401-3

5.1

Total number of employees that returned to work
in the reporting period after parental leave ended,
by gender

Number of
employees

401-3

5.1

Total number of employees that returned to work
after parental leave ended that were still employed
12 months after their return to work, by gender

Number of
employees

401-3

5.1

Return to work and retention rates of employees that
took parental leave, by gender

%

401-3

5.1

Percentage of total employees by gender and
by employee category who received a regular
performance and career development review during
the reporting period

% of total
employees

404-3

5.1

Percentage of individuals within the organization’s
governance bodies in each of the following diversity
categories:

i Gender;

ii Age group: under 30 years old, 30-50 years old, over
50 years old;

iii Other indicators of diversity where relevant (such
as minority or vulnerable groups).

%

405-1

5.1

Percentage of employees per employee category in
each of the following diversity categories:

i. Gender;

ii. Age group: under 30 years old, 30-50 years old, over
50 years old;

iii. Other indicators of diversity where relevant (such
as minority or vulnerable groups).

%

405-1

5.1

Ratio of the basic salary and remuneration of women
to men for each employee category, by significant
locations of operation.

Ratio

405-2

5.1

Total number of incidents of discrimination during the
reporting period.

Number of
incidents

406-1

5.1

Status of the incidents and actions taken with
reference to the following:

i. Incident reviewed by the organization;

ii. Remediation plans being implemented;

iii. Remediation plans that have been implemented,
with results reviewed through routine internal
management review processes;

Incident no longer subject to action.

N/A

406-1

5.2

Percentage of new suppliers that were screened using
social criteria

% of new
suppliers

414-1
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5.2

Number of suppliers assessed for social impacts

Number of
suppliers

414-2

5.2

Number of suppliers identified as having significant
actual and potential negative social impacts

Number of
suppliers

414-2

5.2

Significant actual and potential negative social impacts
identified in the supply chain

N/A

414-2

5.2

Percentage of suppliers identified as having significant
actual and potential negative social impacts with
which improvements were agreed upon as a result of
assessment.

% of suppliers

414-2

5.2

Percentage of suppliers identified as having significant
actual and potential negative social impacts with
which relationships were terminated as a result of
assessment, and why.

% of suppliers

414-2

5.4

a. Extent of development of significant infrastructure
investments and services supported.

b. Current or expected impacts on communities and
local economies, including positive and negative
impacts where relevant.

c. Whether these investments and services are
commercial, in-kind, or pro bono engagements.

N/A

203-1

5.4

Benefits which are standard for full-time employees
of the organization but are not provided to temporary
or part-time employees, by significant locations of
operation. These include, as a minimum:

i. Life insurance;

ii. Health care;

iii. Disability and invalidity coverage;

iv. Parental leave;

v. Retirement provision;

vi. Stock ownership;

vii. Others.

N/A

401-2

5.4

Total number of employees that were entitled to
parental leave, by gender

Number of
employees

401-3

5.4

Total number of employees that took parental leave,
by gender

Number of
employees

401-3

5.4

Total number of employees that returned to work
in the reporting period after parental leave ended,
by gender

Number of
employees

401-3

5.4

Total number of employees that returned to work
after parental leave ended that were still employed
12 months after their return to work, by gender

Number of
employees

401-3

5.4

Return to work and retention rates of employees that
took parental leave, by gender

%

401-3
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5.5

Composition of the highest governance body and its
committees by:

i. Executive or non-executive;

ii. Independence;

iii. Tenure on the governance body;

iv. Number of each individual’s other significant
positions and commitments, and the nature of the
commitments;

v. Gender;
vi. Membership of under-represented social groups;

vii. Competenciesrelatingtoeconomic, environmental,
and social topics;

viii. Stakeholder representation

Number

102-22

5.5

Nomination and selection processes for the highest
governance body and its committees

N/A

102-24

5.5

Criteria used for nominating and selecting highest
governance body members, including whether and
how:

i. Stakeholders (including shareholders) are involved;
ii. Diversity is considered;

iii. Independence is considered;

iv. Expertise and experience relating to economic,
environmental, and social topics are considered.

N/A

102-24

5.5

Percentage of individuals within the organization’s
governance bodies in each of the following diversity
categories:

i. Gender;

ii. Age group: under 30 years old, 30-50 years old, over
50 years old;

iii. Other indicators of diversity where relevant (such
as minority or vulnerable groups)

%

405-1

5.5

Percentage of employees per employee category in
each of the following diversity categories:

i. Gender;

ii. Age group: under 30 years old, 30-50 years old, over
50 years old;

Other indicators of diversity where relevant (such as
minority or vulnerable groups).

%

405-1
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MAPPING WITH WORLD
ECONOMIC FORUM - MEASURING

STAKEHOLDER CAPITALISM?®:

Quality of governing | Governance body composition

body Composition of the highest governance body and its committees by:
competencies relating to economic, environmental and social topics;
executive or non-executive; independence; tenure on the governance body;
number of each individual’s other significant positions and commitments, and
the nature of the commitments; gender; membership of under-represented
social groups; stakeholder representation.

Dignity and Diversity and inclusion

Percentage of employees per employee category, by age group, gender and
other indicators of diversity (e.g. ethnicity).

Pay equality

Ratio of the basic salary and remuneration for each employee category by
significant locations of operation for priority areas of equality: women to
men, minor to major ethnic groups, and other relevant equality areas.
Wage level

1. Ratios of standard entry level wage by gender compared to local minimum
wage.

equality

2. Ratio of the annual total compensation of the CEO to the median of the
annual total compensation of all its employees, except the CEO.

Skills for the Training provided

1. Average hours of training per person that the organization’s employees

Future
have undertaken during the reporting period, by gender and employee
category (total number of hours of training provided to employees divided
by the number of employees).

Dignity and Pay gap

Equality 1. Mean pay gap of basic salary and remuneration of full-time relevant

employees based on gender (women to men) and indicators of diversity
(e.g. BAME to non-BAME) at a company level or by significant location of
operation.

Discrimination and harassment incidents and the total amount of monetary
losses

1. Number of discrimination and harassment incidents, status of the incidents
and actions taken.

2. Total amount of monetary losses as a result of legal proceedings associated
with: a) law violations, and b) employment discrimination
Human rights review, grievance impact and modern slavery

8Source: http://www3.weforum.org/docs/WEF_IBC_Measuring_Stakeholder_Capitalism_Report_2020.pdf
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Employment and
wealth generation

1. Total number and percentage of operations that have been subject to
human rights reviews or human rights impact assessments, by country.

2. Number and type of grievances reported with associated impacts related
to a salient human rights issue in the reporting period and an explanation on
type of impacts.

Absolute number and rate of employment

1. Total number and rate of new employee hires during the reporting period,
by age group, gender, other indicators of diversity and region.

2. Total number and rate of employee turnover during the reporting period,
by age group, gender, other indicators of diversity and region.

Health and well being

Employment and
wealth generation

Health and safety

The number and rate of fatalities as a result of work-related injury; high
consequence work-related injuries (excluding fatalities); recordable work-
related injuries; main types of work-related injury; and the number of hours
worked.

An explanation of how the organization facilitates workers’ access to non-
occupational medical and healthcare services, and the scope of access
provided for employees and workers.

Significant indirect economic impacts

1. Examples of significant identified indirect economic impacts of the
organization, including positive and negative impacts.

2. Significance of the indirect economic impacts in the context of external
benchmarks and stakeholder priorities (e.g. national and international
standards, protocols, policy agendas).

Infrastructure investments and services supported

Qualitative disclosure to describe the below components:

1. Extent of development of significant infrastructure investments and
services supported.

2. Current or expected impacts on communities and local economies,
including positive and negative impacts where relevant.

3. Whether these investments and services are commercial, in-kind or pro
bono engagements.

Innovation of better

products and services

Social value generated (%)

Percentage of revenue from products and services designed to deliver
specific social benefits or to address specific sustainability challenges.

Community and social

Total Social Investment ($)

Total Social Investment (TSI) sums up a company’s resources used for “S” in

vitality . . .
ESG efforts defined by CECP Valuation Guidance.
Health and Employee well being
well being 1. The number of fatalities as a result of work related ill health, recordable

work related ill health injuries, and the main types of work related ill health
for all employees and workers.

2) a) Percentage of employees participating in “best practice” health and
well-being programmes, and

2) b) Absentee rate (AR) of all employees.
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CORPORATE INITIATIVES ON SDG 5

Company Reporting Financial Disclosure

Method Year
Hindustan Unilever Integrated Annual | 2019-20 e Promoting gender equality,
Limited® Report empowering women, setting up

homes and hostels for women
and orphans; setting up old age
homes, day care centres and such
other facilities for senior citizens

ITC Limited® Integrated Report | 2019-20 e Diversity and Equal Opportunity
e Women'’s Economic
Empowerment
Vedanta®® Integrated Report | 2019-20 e Increasing the gender diversity of

the workforce

Hindalco®” Annual Report 2019-20 e The Board reflects gender
diversity.

e 1,863 self-help groups comprising
of 23,225 women, working on
broadening the base and provide
the last mile linkage.

Sources:

8 https://www.hul.co.in/Images/annual-report-2019-20_tcm1255-552034_1_en.pdf

8 https://www.itcportal.com/about-itc/shareholder-value/itc-integrated-report-2020.pdf

8 https://www.vedantalimited.com/InvestorReports/Vedanta%20Integrated%20Report%202019-20.pdf
87 http://www.hindalco.com/upload/pdf/hindalco-annual-report-2019-20.pdf
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